
LEROY D. BACA, SHERIFF 

January 31,2006 

The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
Los Angeles, California 9001 2 

Dear Supervisors: 

APPROVAL OF A MASTER AGREEMENT FOR 
TEMPORARY PERSONNEL SERVICES 

(ALL DISTRICTS) (3 VOTES) 

IT IS RECOMMENDED THAT YOUR BOARD: 

1. Authorize the Sheriff or his designee to execute the Temporary Personnel 
Services Master Agreement (copy enclosed) with various vendors for a term of 
three (3) years, with two (2) one-year renewal option periods, and thereafter, for 
another six (6) months in any increment. 

2. Authorize the Sheriff or his designee to execute applicable documents when the 
original contracting entity has merged, been purchased, or otherwise changed, 
and to execute amendments to meet the needs of the Los Angeles County 
Sheriffs Department (Department), including adding job classifications and/or 
adding vendors who meet the County's minimum qualifications, with prior 
approval of the Office of County Counsel, and term extensions. 

PURPOSElJUSTlFlCATlON OF RECOMMENDED ACTION 

The purpose of the recommended actions is to enable the Department to continue 
receiving temporary personnel services. The Department is in need of temporary 
personnel to fill critical work assignments. The classifications that will be utilized 
include, but are not limited to the following: lntermediate Clerk, lntermediate Typist 
Clerk, Secretary, Executive Secretary, Data Entry Clerk, Warehouse Worker, Medical 
Records Technician, Dietitian, and Pharmacist. 
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The Department provides an array of specialized services. Frequent and often 
unpredictable changes in the needs of the public result in variation in program size and 
require additional staffing to handle increases in paperwork and administrative duties. 
Temporary personnel are needed to provide staffing flexibility and minimize dislocation 
of permanent employees. 

The temporary personnel will also provide coverage during extended sick and family 
leaves, special projects, emergencies, and to meet critical workload demands. 

Implementation of Strateqic Plan Goals 

The services provided under this Agreement support the County's Strategic Goal No. 1, 
Service Excellence, and Goal No. 4, Fiscal Responsibility, by allowing Sheriffs 
Personnel Administration to maintain a pool of temporary personnel to provide quality 
temporary services as needed. The services will also maximize the Department's 
financial and physical resources, allowing the Department to fulfill its legal responsibility 
to the public. 

FISCAL IMPACTlFlNANClNG 

The Department has identified funding in the amount of $600,000 in the Fiscal Year 
2005-06 operating budget. The Department will continue to allocate the funds required 
to continue these services throughout the duration of this agreement. 

The total amount paid under this agreement will depend on the services needed by the 
Department. The charges are based on fixed billable hourly rates, which will remain 
constant throughout the term of this agreement. The estimated maximum annual cost 
will not exceed the fiscal year's operating budget. 

FACTS AND PROVlSlONSlLEGAL REQUIREMENTS 

Pursuant to Government Code, Section 31000.4, temporary personnel utilized under 
contract may be placed in individual assignments for a maximum of 90 business days 
or 720 working hours. 

Currently there is an active Master Agreement that was approved by the Board on 
February 1, 2000, which will expire on January 31, 2006. 

The Request for Statement of Qualifications (RFSQ) and Master Agreement include the 
revised Contractor Non-Responsibility and Debarment language adopted by your Board 
on August 16,2005. 












































































































































































































































